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NISNUSUIAIS

MONEY & BANKING MAGAZINE

Plan B was honored as “Best Company of the Year 2025” in the
Media and Publishing category at the Money & Banking Awards
2025. This award recognizes the Company's outstanding financial

performance and excellence in business management.

CERTIFIED

Plan B has renewed its certification for the second consecutive
time as a member of the Thai Private Sector Collective Action
Against Corruption (Thai CAC), under the Thai Institute of
Directors. This achievement reflects our commitment to
transparent business operations, social responsibility, and strict

respect for shareholder rights.

Plan B achieved the highest “AAA” rating in the 2025 SET ESG
Ratings, maintaining its sustainability excellence for the fifth
consecutive year. This rating reaffirms our commitment to
responsible and transparent business practices, consistently
addressing ESG dimensions for all stakeholders.

Plan B achieved an “Excellent” (5-star) Corporate Governance
rating and was ranked in the Top Quartile of listed companies with
a market capitalization of 30,000 million Baht or more in the 2025
Corporate Governance Report (CGR) of Thai Listed Companies.

Plan B secured two major honors at the SET Awards 2025: the
Best Investor Relations Award (Business Excellence category) for
listed companies with a market capitalization of 30,000-100,000
and the Commended Sustainability Award
(Sustainability Excellence category).

million Baht,

OlaA

amnuﬂnﬁlnS'l:rImsaur]u
Investment Analysts Association

Plan B secured three prestigious honors at the IAA Awards for
Listed Companies 2025, including Outstanding CEO, Best CFO,
and Best IR. Winning these awards for the fourth consecutive year
reflects our media industry leadership and reinforces the
confidence of analysts, fund managers, and investors in the

Company’s sustainable growth potential.
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BUSINESS STRATEGY

ACTIVE

Executives and
employees understand
expectations and
customer needs while
being prompted to
deliver best services to
customers and
committed to being
excellentin the

advertising business

GROWTH

Executives and
employees build
strengths in
conducting business
for the organization
under good corporate
governance principles
with transparency and
accountability

INNOVATION LEADERSHIP  EXPERT

Encourage out-of-the-
box thinking with a key
goal to enhance the
quality of products and
services and
environmental
conservation at all fronts
with concerns for
stakeholders including
society, communities,

shareholders, consumers,

and suppliers

Possess leadership Develop skills and

and dedication to expertise of executives
create quality work and employees to be
and promote ready to learn new things
sustainability of the and continuously develop
organization capabilities to jointly come
up with plans to enhance
the organization’s
business potential and

work efficiency
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BUSINESS OPERATIONS AND PERFORMANCI
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